This tool has been designed to help policy practitioners assess their policy skills profile. This A3 can be used electronically or printed out
It can be used in your current role or to support conversations with your manager
(or others) about your development and training needs, and your policy career
progression. It can also be used when applying for other policy roles.

The Policy Skills Framework describes the Knowledge, Applied Skills, Practices,
and Behaviours that policy practitioners require to be able to produce quality
advice. Each element of the Framework is described at three levels:
Developing, Practising, Leading (which loosely equate to analyst,
senior analyst, and principal analyst). This tool helps you assess
yourself against the Framework.

Use the templates on the next page to assess your current
capabilities against the Policy Skills Framework and to think
about how you want to progress as a policy professional.

Questions to ask when mapping your skills
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Name:

Worksheet — Map your policy skills profile

Manager:
Use the detailed descriptors in the Policy Skills Framework as a guide to rate yourself as Developing, Practising, or Leading for each Knowledge, Date:
Applied skill, Practice, and Behaviour element. Consider which elements are most important to your current role and future roles you aspire to.
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