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8 November 2023 
 

 
 

 
Ref: OIA-2023/24-0233 

Dear  
 
Official Information Act request relating to mandatory COVID-19 vaccination 
 
Thank you for your Official Information Act 1982 (the Act) request received on 10 October 
2023. You requested: 
 

Please provide under the OIA information to show : 
 
1) whether vaccination with the PfizerVax was mandatory for Ministers and/ or MPs 
between 3 February 2021 and present and any advice and/ or decisions showing what 
consideration was given to this, that factors considered and the health and safety, 
informed consent, NZBill of Rights and/ or other reasons for any such decision ( - 
whether to require vaccination or not 
 
2) the same information in relation to senior managers, other employees and 
contractors of DPMC and Ministry of Health/ Health NZ/ each DHB. 
 
3) Any health and safety advice from or on behalf of DG of Health and/ or any relevant 
Minister on the pros and cons of NoJabNo Job/ mandatory vaccination for health 
related staff, for teachers and / or for any other mandates groups including how risks of 
myocarditis and/ or other serious vaccine injuries would be addressed . Please include 
all such advice prior to mandates and afterwards, including and changes to advice after 
the death of Rory Nairn and others from myocarditis“” 

 
In relation to question one of your request, the Department of the Prime Minister and Cabinet  
(DPMC) is not responsible for the employment arrangements for Ministers and MPs. This 
part of your request will be addressed by the Prime Minister’ Office to whom you also made 
this request. 
 
In response to question two of your request, all DPMC staff, (including those in the National 
Emergency Management Agency), were strongly encouraged to receive all recommended 
COVID-19 vaccinations and boosters. This included all people who worked at DPMC, 
including permanent, fixed term, seconded, casual and agency temporary staff, self-
employed.  
 
The staff policy at DPMC, was in line with the COVID-19 mandates in operation in New 
Zealand at the time which means that our policy changed as the national settings changed. 
Copies of our policies dated December 2021 and May 2022 are enclosed with this response. 
Our policy was formed, based on the nature of the environment that DPMC staff were 
working in, and in line with the mandate guidance, that set out requirements for workplaces. 
In April 2022, over 99% of people who worked at DPMC in some capacity as identified 
above, were reported to be vaccinated.  
 
In relation to question three of your request, this is more closely connected to the function of 
the Ministry of Health. We understand you have made the same request to the Ministry of 
Health; accordingly, we refer to their response.  
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Objective  

1. The purpose of this policy is to set out the Department of the Prime Minister and 
Cabinet’s (DPMC) and National Emergency Management Agency (NEMA) approach 
to COVID-19 vaccinations in line with DPMC’s Health and Safety Risk Assessment – 
Transmission of COVID-19 in the Workplace1.  

2. This assessment is based on the assumption of a highly transmissible variant and 
spread of community transmission. New variants of COVID-19 and increasing spread 
of community transmission in New Zealand means that the risk to our people, and 
those we interact with in the course of our work, of being infected with COVID-19 has 
increased.  

3. Not only do we want to ensure our people are safe, DPMC is required to do all that it 
can to manage the risk of infection under the Health and Safety at Work Act 2015. 

Principles  

4. Our priority is that we keep our people safe and well.  

5. A safe and effective COVID-19 vaccine is a vital part of how DPMC will protect the 
health and wellbeing of our people and other New Zealanders that we serve.  

6. The goal of the New Zealand Government is to ensure that all those who can be 
vaccinated, are vaccinated. The final decision on vaccination rests with the individual.  

 

1  NEMA may have additional operational requirements to reflect the nature of their business. These will be set out in a 

document for NEMA staff.   
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Policy Statement  

7. From 6pm 24 December 2021 all those who come to DPMC sites must have a Covid-
19 Vaccination Certificate, otherwise known as a My Vaccine Pass (CVC), unless they 
are under 12 years and 3 months of age. This includes DPMC staff and visitors 

Applies to 

8. This policy applies to everyone in DPMC, including permanent, fixed-term, secondee, 
casual and agency temporary staff, self-employed and independent contractors 
(together referred to in this policy as ‘staff’), volunteers and visitors who come to our 
sites.  

9. This policy also applies to NEMA and all references to DPMC in this policy should be 
read as a reference to NEMA. 

10. This policy does not apply to a person who works remotely for DPMC where there is 
no expectation that the person will come to a DPMC site at any time. 

11. This policy is subject to any specific NEMA policy for staff, volunteers and visitors 
working as part of any emergency response or recovery activity. 

12. The requirements in this Policy are subject to any additional restrictions imposed by 
the building owner/operator for which DPMC premises are located. Where there is an 
inconsistency between this Policy and any requirements of the building 
owner/operator, the more restrictive requirement will prevail.  

Health and Safety Risk Assessment – Transmission of COVID-19 in 
the Workplace 

13. DPMC has assessed the risk and impact of a COVID-19 infection for all of our people 
based on an assumption of a highly transmissible variant and spread of community 
transmission. You can see our current Health and Safety risk assessment.  

14. We have identified work tasks that involve contact with others, the most credible worst-
case scenario associated with the risk of infection with COVID-19, and the likelihood 
of transmitted infection occurring and it leading to that consequence. We have 
assessed inherent risk, residual risk with current controls (e.g., masks, handwashing, 
distancing), and what having all DPMC staff vaccinated who work in that area would 
do to the risk rating. 

15. DPMC’s risk assessment shows that vaccination is the highest level of control, 
reducing both likelihood and consequence (severity) of infection. Vaccination is the 
only control that reduces the residual risk to a medium risk.  Requiring CVC compliance 
(which includes some people who cannot be vaccinated for medical reasons and have 
an exemption from the Director-General of Health) is likely to effectively reduce the 
risk. 

16. DPMC’s risk assessment is dynamic and will be revised should any factors change 
and could alter if other controls become available, for example, widespread rapid 
antigen testing. This Policy will be reviewed if there are substantive changes to the risk 
assessment. 
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Visitors to a DPMC site  

17. Visitors will be required to provide a CVC prior to entry effective from 6pm 24 
December   2021.  If a visitor cannot produce a CVC, we ask that they do not come on 
site and an online meeting is arranged instead. 

18. We ask that you exercise caution when considering bringing anyone under the age 
of 12 years and three months on to our  sites. 

Unvaccinated staff 

19. As a staff member, if you choose not to be vaccinated or choose not to disclose your 
vaccination status we will work with you individually to understand your situation.  

20. Depending on your role and the nature of the work undertaken, we will consider the 
way you work, the ability for you to undertake your work from an alternative location, 
and the availability of alternative work. In good faith, we will ensure that you have 
opportunities to respond to any proposed changes to your employment and take into 
consideration your feedback. You will have the chance to meet with your manager and 
be supported by a support person of your choice. DPMC’s priority is to retain our 
people and accommodate individual’s choices where we can. If we are unable to find 
a solution with you, we may need to consider the termination of your employment. 
This, however, would be the last resort, after a consultation process with you.  

New Employees, Secondees and Contracts for Services 

New employees, secondments and contracts for services 

21. Paragraphs 22 -23 apply to all offers of: 

a) employment (including permanent, fixed-term, casual and agency temporary 
employment) and secondment to DPMC; 

b) contractors and consultants on a contracts for services who will be required to 
access a DPMC site (contractor) 

22. With effect from 9 December 2021, all offers to the persons listed in paragraph 21 will 
be conditional on the person being CVC compliant and producing their CVC before 
they begin work at DPMC, and on full continued compliance with this Policy.  On 
request, we may help arrange vaccinations.  

23. If an employee, secondee or contractor is not CVC compliant before they are due to 
begin work, their employment, secondment or contract may be terminated on the basis 
that they have failed to meet a fundamental condition of their offer of employment, 
secondment or contract. 

24. Paragraphs 22-23 do not apply if the work is to be done remotely, where there is no 
expectation that the person will come to a DPMC site. 
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Special Leave 

25. Special Leave is available for you to get vaccinated or in the event you feel unwell 

after your vaccination to allow rest and recovery and continue to get paid. 

Gaining and Storage of Personal Medical Information 

26. We will use human resources systems to record that you have a valid CVC. 

27. Your answers will need to be confirmed by your manager who will be in touch with you 

to sight your CVC. They will certify they have seen your CVC. 

28. This information will be accessible only to a small number of staff who are managing the 

process and who will be involved with a manager in any follow up, such as potential 

options. 

29. If you choose not to provide or do not have a CVC, your manager will note that they have 

not sighted your record and you will be treated as if you do not have a CVC. 

30. Once DPMC has a record of your CVC, you are will not be required to produce further 

evidence of your CVC until your CVC expires.  You will be prompted to update your CVC 

record prior to expiry. 

Policy Review 

31. This Policy will be reviewed on or before 31 March 2022 and will be altered to 

accommodate any other vaccination options that are recognised by the Ministry of 

Health. Review of the policy will also consider advances and availability of rapid antigen 

testing.  
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